
How Do We Recruit Professional Companions?
The greatest asset of the Professional Accompaniment Platform is not the software—it
is a trusted network of well-trained, compassionate companions. Building a high-quality
workforce is essential to delivering meaningful human support.

1. University Students
Recruit students majoring in psychology, social work, nursing, education, rehabilitation,
medicine, and public health. Provide training, certification, supervision, and practical
experience.

2. Retired Professionals
Invite retired nurses, teachers, physicians, social workers, counselors, and business
professionals to continue contributing to society.

3. Family Caregivers
People who have cared for loved ones with autism, depression, anxiety, dementia,
cancer, or chronic illness can become excellent companions after additional training.

4. Healthcare and Community Partnerships
Collaborate with hospitals, rehabilitation centers, senior centers, community
organizations, faith-based organizations, and nonprofit agencies.

5. Corporate Volunteers
Partner with companies through Corporate Social Responsibility (CSR) programs to
recruit employee volunteers.

Three-Level Training System
Level 1 – Companion
Level 2 – Senior Companion
Level 3 – Professional Companion

Ongoing Support
Professional supervision, case discussions, continuing education, emotional wellness
support, and clear ethical boundaries.

Our Vision
We are developing a new profession: Professional Companions. Through standardized



training, certification, ethical guidelines, supervision, and AI-assisted tools, we aim to
build a trusted workforce that provides safe, compassionate, and person-centered
companionship.


